Adult Behavioral Expectations (4-H 785)
As a part of the Indiana 4-H Volunteer Screening process, each approved volunteer will annually sign the Adult Behavioral Expectations (ABE) Form. The ABE includes a list of general expectations for each volunteer to follow. This module will review and offer a brief explanation of each of the expectations.

1. Respect, adhere to, and enforce the rules, policies, and guidelines established by the Purdue University Cooperative Extension Service including all laws related to child abuse and substance abuse. 
4-H Volunteers are volunteers of Purdue University, representing the University and the Cooperative Extension Service in all of your interactions with others. Guidelines, rules, and policies have been put into place to ensure that we are offering a safe, nurturing environment for all youth. Your willingness and ability to follow these procedures is critical to our success! 
In Indiana, any citizen who has a reason to believe that a child is a victim of abuse or neglect has the duty to make a report…we are all considered “mandated reporters”.  Reports can be made to the Indiana Child Abuse and Neglect Hotline at 1-800-800-5556. All calls are anonymous and confidential. To learn more about characteristics and symptoms of abuse and neglect, visit the National Childhelp Web site: http://www.childhelp.org/pages/hotline-home. For more specific information about the Indiana Department of Child Services, visit: http://www.in.gov/dcs/2971.htm. 

2. Conduct myself in a courteous, respectful manner, exhibit good sportsmanship, and demonstrate reasonable conflict management skills.
As an adult 4-H Volunteer, you will interact with lots of other people, youth and adults. There are times that these individuals will not agree with you, or perhaps you will not agree with them. However, it is important at all times to demonstrate courteous, respectful behavior towards all, even if they do not return that same courtesy.  Reasonable conflict management skills include effective conversation and communication skills while interacting with others. Physical violence, bullying behavior, and verbal threats are never appropriate.

3. Be truthful and forthright when representing the 4-H Youth Development Program.
We expect all individuals who are associated with the 4-H program to be honest and truthful when dealing with others.

4. Under no circumstances allow, consume, or be under the influence of alcohol or illegal drugs at 
4-H Youth Development Program events or activities.
As adults who are responsible for the well-being and safety of youth, there is NO room for volunteers to use alcohol or illegal drugs while participating in 4-H events or activities. It is also strongly recommended that no tobacco products (smoke or smokeless) be used while around impressionable 4-H members.

5. Recognize that verbal or physical abuse, failure to comply with equal opportunity and anti-discrimination laws, or committing criminal acts are not acceptable practices in 4-H Youth Development Programs.
The 4-H program is one that is open to all individuals, regardless of their personal backgrounds. It is our responsibility as adults (staff and volunteers) to insure that 4-H has a welcoming atmosphere to anyone who may wish to participate. Verbal or physical abuse (including any type of bullying behavior) is NEVER appropriate as we work with young people.

6. Accept my responsibility to represent 4-H Youth Development Programs with dignity and pride by being a positive role model for youth.
Many of these expectations relate to the importance of adults serving as a positive role model for youth. Our ability to follow these expectations will enable us to form the important relationships with the youth over a long period of time which is shown to have such a positive impact on the youths’ development.

7. Accept supervision and support from salaried Extension staff or designated management volunteers.
As with any position, paid or volunteer, there is someone you will report to and who will supervise you. As a 4-H Adult Volunteer this person is the 4-H Youth Development Extension Educator. The Educator is the person responsible for the screening, placement, training, and evaluation of all volunteers who serve in the 4-H program. Your ability to interact effectively with your 4-H Educator is critical to the overall success of the 4-H program.

8. Participate in orientation and training, which includes youth protection standards, sponsored by the Purdue Cooperative Extension Service.
There is a lot of information that 4-H Volunteers need to know to effectively perform their volunteer roles. This series of modules is one example of the orientation and training that will be provided to you on an annual basis. Your 4-H Extension Educator will schedule additional training opportunities for you to participate in each year. You are encouraged to make these training opportunities a priority as you continue your association as a volunteer in the 4-H program.

9. Operate machinery, vehicles, and other equipment in a safe and responsible manner when working with youth participating in 4-H Youth Development Programs.
Again, as a part of leading by example, the way that we as adults operate our vehicles, equipment, and other pieces of machinery set examples for the youth in our program. We need to be especially diligent to follow safe driving practices when we are serving in any capacity with the 4-H program.
10. Treat animals in a humane manner and teach program participants appropriate animal care and management.
Whether it’s a companion animal, market animal, or breeding stock, we need to encourage all 4-H members and their families to treat all animals humanely and in accordance with the stated policies and guidelines of the 4-H program. Those with market animals need to understand the importance of following these guidelines as their animals will eventually enter the food chain.

11. Use technology in an appropriate manner that reflects the best practices in youth development.
Technology is all-inclusive…cell phones, computers, social media, etc. Our practices while using these important tools are being watched by the 4-H families in our program. Inappropriate posts on our social media accounts and use of cell phones to send improper messages, videos, or pictures, are examples of things we must avoid as 4-H staff and volunteers! 

12. Accept my responsibility to promote and support the 4-H Youth Development Program in order to develop an effective county, state, and national program. 

As a 4-H Volunteer, you are the face of the 4-H program in your local community. We rely on you to effectively reach the 4-H members with the information they need to develop the life skills that we promote as a part of the county, state, and national 4-H program. We thank you for your willingness to accept these expectations and responsibilities as a part of your volunteer role!

The Adult Behavioral Expectations Form is one that you will be asked to sign on an annual basis to continue your participation as a 4-H Volunteer. In addition to agreeing to each of the previously discussed expectations, there will be two other boxes for you to check.

The first is a personal liability waiver statement. By checking the box next to this statement, you agree that you will not file suit against the university for something that is your responsibility. By checking this box, you are NOT waiving the liability coverage that protects all 4-H Volunteers while they are acting within the scope of their responsibilities.
The second is compliance with the Purdue University Driving Policy. Any time that you are operating a vehicle on behalf of your volunteer work with the Indiana 4-H Program, you are considered to be on university business. By checking this box, you are self-verifying that you are in compliance with the university driving policy regulations. These regulations are available from your 4-H Extension Educator. If something changes with your driving record during the calendar year, it is your responsibility to notify the 4-H Educator.
This concludes this module on the Adult Behavioral Expectations. For further questions about the ABE, please contact your 4-H Extension Educator.

